
A regular meeting of the University Curriculum Committee was held on November 17, 2008 at 2:00 p.m. 
 
Members present: Chair Carole Makela, Professors Bradley Goetz, David Gilliland, Patrick Fitzhorn, Walt Jones, 
John Ridley, Steven Strauss, Howard Ramsdell, Cathy Cranston, undergraduate representative Andy Shank, and 
Alan Lamborn (ex-officio).  
 
Absent: graduate representative Kyle Stone. 
 
Guests: Kurt Kraiger, Linda Selkirk 
 
Minutes 
 
The minutes of November 10, 2008, were approved. 
 
CURRICULAR REQUESTS 
 
° Course is offered for term specified in odd numbered years. 
* Course is offered for term specified in even-numbered years. 
NT-O, offered as nontraditional, online course. 
 
The following curricular requests were approved. 
 

New Courses Effective Date 

E 608 01(0-0-1). Integrating Writing in the Academic Core. F. 
 Theories and best practices associated with writing integration in the 
academic core. 
 

Fall Semester 2009 

HIST 337 03(3-0-0). Modern Italy: Politics, Society, and Culture. F, SS. 
Prerequisite: HIST 101 or HIST 171; completion of 45 credits. 
 Political, social, and cultural developments in Italian history from 1860 to 
the present.  
 

Summer Semester 2009 

HIST 339 03(3-0-0). World War II in Europe. F, SS. Prerequisite: HIST 
101 or HIST 171; completion of 45 credits. 
 WWII in Europe (1939-1945): military strategy, tactics; political and 
diplomatic events; economic and social impacts; ethnic and gender 
consequences. 
 

Fall Semester 2009 

HIST 471 03(3-0-0).  History of Antarctica, 1800-Present. S. Prerequisite: 
HIST 101 or HIST 171; completion of 45 credits. 
 History of Antarctica from discovery in the early nineteenth century to the 
present. 
 

Spring Semester 2010 

MU 417 03(3-0-0). Composition Skills: Counterpoint. F. Prerequisite: 
MU 218. 
 Contrapuntal techniques from the Middle Ages through the 20th century; 
development of compositional skills in counterpoint. 
 

Fall Semester 2009 

PSY 647 03(0-0-3). Applied Industrial Psychology. F. Prerequisite: 
Admission to the Plan C graduate program in Applied 
Industrial/Organizational Psychology. Offered only through Division of 
Continuing Education. 
 Applications of theory and methods for recruitment, selection, training, 
and performance management within organizations. (NT-O) 
 
Approved as a nontraditional-online course. 
 

Fall Semester 2009 
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PSY 660 03(0-0-3). Applied Cross-Cultural I/O Psychology. S. 
Prerequisite: Admission to the Plan C graduate program in Applied I/O 
Psychology; PSY 647 or PSY 648. 
 Cultural differences in the application of individual and organizational 
interventions to improve human and organizational effectiveness. (NT-O) 
 
Approved as a nontraditional-online course. 
 

Spring Semester 2010 

PSY 666 03(0-0-3). Succession Planning/Leadership Development. SS. 
Prerequisite: Admission to the Plan C graduate program in Applied I/O 
Psychology; PSY 648. 
 Examines modern theories of leadership, strategies for succession 
planning; training, coaching, mentoring, professional development for 
leadership. (NT-O) 
 
Approved as a nontraditional-online course. 
 

Summer Semester 2010 
 

PSY 667 03(0-0-3). Competency Modeling and Criterion Development. 
F. Prerequisite: Admission to the Plan C graduate program in I/O 
Psychology; PSY 647. 
 Conducting job analyses and competency modeling within organizations, 
application of the results of those processes to criterion development. (NT-
O) 
 
Approved as a nontraditional-online course. 
 

Fall Semester 2009 

PSY 668 03(0-0-3). Workforce Training and Development. S. 
Prerequisite: Admission to the Plan C graduate program in I/O Psychology; 
PSY 647. 
 An overview of adult learning theory, emphasizing the role of I/O 
psychology in identifying, designing, transferring, and evaluating training. 
(NT-O) 
 
Approved as a nontraditional-online course. 
 

Spring Semester 2011 

PSY 669 03(0-0-3). Capstone: Practicum and Skills Development. SS. 
Prerequisite: Admission to the Plan C graduate program in Applied I/O 
Psychology and 32 hours of program requirements. 
 Refine I/O consulting skills through applied research/consulting projects 
with actual organizations, working in virtual teams with faculty mentors. 
(NT-O) 
 
Approved as a nontraditional-online course. 
 

Summer Semester 2011 

SOC 220 03(3-0-0). Global Environmental Issues. F, S. 
 Relationship between human societies around the world and the larger 
natural environment. 
 

Spring Semester 2009 
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Major Change in Courses Effective Date 

BIOM 470 03(3-0-0). Biomedical Engineering, change to: 
 
BIOM 470/MECH 470 03(3-0-0). Biomedical Engineering. F. 
Prerequisite: MATH 155 or MATH 160; PH 141. Credit not allowed for 
both BIOM 470 and MECH 470. 
 Engineering application in human/animal physiology, diagnosis of 
disease, treatment, rehabilitation, human genome manipulation. 
 

Fall Semester 2009 

MECH 470 03(3-0-0). Biomedical Engineering, change to: 
 
MECH  470/ BIOM  470 03(3-0-0). Biomedical Engineering. F. 
Prerequisite: MATH 155 or MATH 160; PH 141. Credit not allowed for 
both MECH 470 and BIOM 470. 
 Engineering application in human/animal physiology, diagnosis of 
disease, treatment, rehabilitation, human genome manipulation. 
 

Fall Semester 2009 

 
 

Course Drops Effective Date 

HIST 235 03(3-0-0). Slavic and East Central European Civilizations. 
 

Spring Semester 2010 
 

HIST 326 03(3-0-0). European Biography. Spring Semester 2010 

HIST 467 03(3-0-0). Nature of European Empires, 1492-1800. Spring Semester 2010 

MU 311 02(2-0-0). Counterpoint I. Spring Semester 2010 

MU 312 02(2-0-0). Counterpoint II. Spring Semester 2010 

 
 
New Curricula 
 
College of Natural Sciences 
Department of Psychology 
Master of Applied Industrial/Organizational Psychology (Plan C)  Effective Summer 2009  
 
(The entire program is shown.)   
  
Course Title Cr 

 
YEAR ONE   
PSY 647P Applied Industrial Psychology 3 
PSY 662P Applied Psychological Research Methods I 4 
PSY 648P Applied Organizational Psychology 3 
PSY 605P Applied Measurement Theory 3 
PSY 663P Applied Psychological Research Methods II 4 
PSY 666P Succession Planning and Leadership Development 3 
 TOTAL 20 
YEAR TWO   
PSY 667P Competency Modeling and Criterion Development 3 
PSY 665P Applied Psychological Issues and Methods 3 
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Course Title Cr 

 
PSY 668P Workforce Training and Development 3 
PSY 660P Applied Cross-Cultural I/O Psychology 3 
PSY 661P Applied Organizational Development 3 
PSY 669P Capstone: Practicum and Skills Development 3 
 TOTAL 18 
PROGRAM TOTAL = 38 credits  
    
P This course has at least one prerequisite. Check the Courses of Instruction section of the catalog or 
http://catalog.colostate.edu/front/courses-of-instruction.aspx to see the course prerequisites. 
 
 
Proposal for Master of Applied Industrial/Organizational Psychology 
 
Professor Kurt Kraiger was present to answer questions and concerns from the committee regarding the request by 
the Department of Psychology to add a Master of Applied Industrial/Organizational Psychology (plan C).  The 
program was approved subject to special action by Faculty Council and approval by the Board of Governors and 
CCHE, effective Summer Semester 2009. 
 
Paragraphs on Nontraditional Designation 
 
Carole Makela requested paragraphs noting that courses were approved as nontraditional courses are replaced by a 
statement at the bottom of each curricular request.  The statement will list the approved nontraditional designation. 
 
 
The meeting adjourned at 4:05 p.m. 
 
(FC) 11/18/08 (electronic voting) Carole Makela, Chair 
 Tom Hoehn, Secretary 
 


